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Executive Summary  
This report provides headline analyses of the cohort characteristics and performance of solicitor 

apprentice candidates in the seven SQE1 assessments from November 2021 to January 2025, and in 

the eleven SQE2 assessments from April 2022 to April 2025. 

Overall 5.5% of SQE1 candidates and 6.3% of SQE2 candidates taking assessments as first attempts 

have been apprentices during this reporting period. 

There are some differences in the characteristics and performance of apprentice candidates and non-

apprentice candidates: 

• In both SQE1 and SQE2 cohorts overall, apprentice candidates are more likely than non-

apprentice candidates to come from lower socio-economic groups and are also more likely to 

report having white ethnicity and to be of female sex. 

• In both SQE1 and SQE2 cohorts overall, apprentice candidates achieve higher scores and higher 

pass rates than non-apprentice candidates, with the differential in attainment being more 

marked in SQE2. 

The majority of apprentices in SQE1 and SQE2 cohorts to date have been graduate apprentices. 

Characteristics of graduate apprentices compared with non-graduate apprentices are fairly similar 

and there are no overall significant differences in performance between these two types of 

apprenticeship cohorts to date. 
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Introduction  
 

Solicitor apprenticeships in England offer routes to qualify as a solicitor by combining formal 

education with on-the-job training. This enables candidates to attain legal qualifications and relevant 

work experience alongside the knowledge and skills required to pass the Solicitors Qualifying 

Examination (SQE). By working at a law firm and studying for the SQE with the apprentice levy and 

employers covering tuition costs, apprentices avoid the normal costs associated with university 

education and training. Apprenticeships may therefore appeal to a diverse group of candidates 

including those from less well represented socio-economic groups. Two main apprenticeship routes 

exist: graduate apprenticeships for candidates who have already attained a degree (usually lasting 

two or three years), and Level 7 (non-graduate) apprenticeships for post A-level students (usually 

lasting about six years). 
 

This report sets out attendance and performance data (mean scaled scores and pass rates) from FLK1 

and FLK2 assessments separately, and then for SQE2 assessments. The analyses also include data 

collected in the monitoring and maximising diversity survey which candidates complete when 

registering for an SQE assessment.  
 

Data identifying the apprentice candidates are provided by training providers for each SQE 

assessment. Prior to July 2023 training providers simply provided a list of their apprentice candidates 

but no further information was requested e.g. on apprenticeship type or duration. Additional data 

fields on whether apprentices were graduates or non-graduates, and the duration of their 

apprenticeship programme were requested for all subsequent assessments (and retrospectively 

where possible), but there are varying degrees of incomplete data in these additional fields - 

especially from the earlier assessments. 
 

All analyses are based on first attempt candidate data: data from resitting candidates is excluded. 

Data are included from 24,561 candidates who took FLK1 and 24,385 candidates who took FLK2 

assessments as a first attempt, and from 11,870 candidates who took SQE2 assessments as a first 

attempt.  
 

Analyses by socio-economic status (SES) excludes candidates who report having attended school 

outside of the UK or who answered “don’t know”, “prefer not to say”, “other” or declined to answer 

any of the questions used to construct the SES rank metric (see appendix for further details of this 

metric). The reduced datasets for these analyses include 11,705 FLK1 candidates, 11,655 FLK2 

candidates and 6,636 SQE2 candidates. 
 

In line with other published reports, performance data are suppressed for groups with fewer than 10 

candidates (rows in grey) – but these candidates’ data are included in aggregated data. 
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SQE1 - Apprentices vs Non-Apprentices - Candidate Characteristics 
 

Overall, apprentices taking SQE1 assessments as a first attempt account for 5.5% of FLK1 and 5.6% of 

FLK2 cohorts. The proportion of apprentices ranged from 2.6% (for both FLK1 and FLK2) in November 

2021 to 7.3% and 7.4% in FLK1 and FLK2 respectively in July 2023. This section compares the 

characteristics of apprentices with non-apprentice candidates in the aggregated FLK1 and FLK2 

cohorts.  
 

Ethnicity 

Apprentice candidates are more likely to be of white ethnicity compared to non-apprentice 

candidates in SQE1 cohorts overall: almost 80% of apprentice candidates are of white ethnicity 

compared with 45% of non-apprentice candidates.  
 

 

Sex 

Apprentice candidates are more likely to be female compared to non-apprentice candidates in SQE1 

cohorts overall: 72% of apprentice candidates are female compared with 62% of non-apprentice 

candidates.  
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Age 

The age profile of apprentice candidates is slightly younger but not too dissimilar to non-apprentice 

candidates in SQE1 cohorts overall: 91% of apprentice candidates are in the 16-24 or 25-34 age 

groups compared with 82-83% of non-apprentice candidates. 

 

Socio-economic rank 

Apprentice candidates are more likely to come from lower socio-economic rank groups compared to 

non-apprentice candidates in SQE1 cohorts overall: 57% of apprentice candidates are in the lowest 

three SE rank groups (groups 1, 2 and 3) compared with 36% of non-apprentice candidates. 
 

 

  



Page 7 of 20 
 

SQE1 - Apprentices vs Non-Apprentices - Performance 
 

FLK1:  The boxplots below show the score distributions of apprentice and non-apprentice candidates 

taking FLK1 assessments as a first attempt in the reporting period.  
 

 
Overall, apprentice candidates to date have scored significantly higher and achieved significantly 

higher pass rates in FLK1 than non-apprentice candidates. However, this has not been the case in all 

assessments – in the November 2021, January 2023 and January 2025 FLK1 cohorts, apprentice 

candidates scored higher (though not significantly so) than non-apprentice candidates – whereas in 

the January 2024 cohort, apprentice candidates scored slightly lower (though not significantly so) 

than non-apprentice candidates. 
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FLK2: The boxplots below show the score distributions of apprentices and non-apprentice candidates 

taking FLK2 assessments as a first attempt in the reporting period. 
 

 
Overall, apprentice candidates to date have scored significantly higher and achieved significantly 

higher pass rates in FLK2 than non-apprentice candidates. Apprentices taking FLK2 achieved higher 

scores than non-apprentices in all FLK2 assessments – significantly so in all but the January 2024 

assessment. 
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SQE1 – Graduate Apprentices vs Non-Graduate Apprentices – Candidate 

Characteristics 
 

Data on the type of apprenticeships (graduate or non-graduate) show that the majority of 

apprentices in the SQE1 cohorts to date have been graduate apprentices (noting the varying degrees 

of missing data on this metric especially in the early SQE1 cohorts). However, as can be seen in the 

barplots below, there appears to be an emerging trend in a higher proportion of non-graduate 

apprentices sitting the January SQE1 assessments. It is expected that these proportions will continue 

to change as more non-graduate apprentices come through the system. 
 

  

Ethnicity 

Non-graduate apprentice candidates are slightly more likely to be of white ethnicity compared to 

graduate apprentice candidates in SQE1 cohorts overall.  
 

  
 

Sex 

Non-graduate apprentice candidates are slightly more likely to be female compared to graduate 

apprentice candidates in SQE1 cohorts overall.  
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Age 

The age profile of non-graduate apprentice candidates is younger than that of graduate apprentice 

candidates in SQE1 cohorts overall, as would be expected. 

 
 

Socio-economic rank 

Non-graduate apprentices are slightly more likely to come from lower socio-economic rank groups 

compared to graduate apprentice candidates in SQE1 cohorts overall: 55% of graduate apprentice 

candidates are in the lowest three SE rank groups compared with 62% of non-graduate apprentice 

candidates.  
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SQE1 – Graduate Apprentices vs Non-Graduate Apprentices - Performance 
 

FLK1: The boxplots below show the score distributions for apprentice candidates grouped by 

recorded apprenticeship type (including where the apprenticeship type is unknown) and for all non-

apprentice candidates taking FLK1 a first attempt in the reporting period. 
 

 
Overall, there are no differences in scores or pass rate between graduate apprentices and non-

graduate apprentices in FLK1 assessments. Graduate apprentices performed better than non-

graduate apprentices in the January 2023 and July 2024 cohorts, but the opposite effect was 

observed in the January 2025 cohort. 
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FLK2: The boxplots below show the score distributions for apprentice candidates separated by 

recorded apprenticeship type for candidates taking FLK2 a first attempt in the reporting period. 
 

 
 

Overall, there are no differences in scores or pass rate between graduate apprentices and non-

graduate apprentices in FLK2 assessments. Graduate apprentices performed better than non-

graduate apprentices in the July 2022, January 2023 and January 2024 cohorts. 
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SQE2 - Apprentices vs Non-Apprentices - Candidate Characteristics 

Overall, 6.3% of candidates attempting SQE2 assessments as a first attempt were apprentices in the 

reporting period. The proportion of apprentices ranged from 0% in Oct-22 to 14.4% in Jan-25. This 

section compares the characteristics of apprentices with non-apprentice candidates in the aggregated 

SQE2 cohorts.  
 

Ethnicity 

Apprentice candidates are more likely to be of white ethnicity compared to non-apprentice candidates 

in the overall SQE2 cohort (82.7% vs 56.2%). 
  

 

Sex 

Apprentice candidates are more likely to be female compared to non-apprentice candidates in the 

overall SQE2 cohort (69% vs 62.7%).  
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Age 

The age profile of apprentice candidates is slightly younger than non-apprentice candidates in the 

overall SQE2 cohort. 

 

 

Socio-economic rank 

Apprentice candidates are more likely to come from lower socio-economic rank groups compared to 

non-apprentice candidates in the overall SQE2 cohort: 55% of apprentice candidates are in the lowest 

three SE rank groups (groups 1, 2 and 3) compared with 34% of non-apprentice candidates. 
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SQE2 - Apprentices vs Non-Apprentices - Performance 
 

The boxplots below show the score distributions of apprentice and non-apprentice candidates who 

took SQE2 assessments as a first attempt in the reporting period.  
 

 
 

Overall, apprentice candidates to date have scored significantly higher and achieved significantly 

higher pass rates in SQE2 than non-apprentice candidates. Apprentices achieved higher scores than 

non-apprentices in all but the April 2025 SQE2 assessments. 
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SQE2 – Graduate Apprentices vs Non-Graduate Apprentices – Candidate 

Characteristics 

Data on the type of apprenticeships (graduate or non-graduate) show that the majority of apprentices 

in the SQE2 cohorts to date have been graduate apprentices (noting the varying degrees of missing 

data on this metric especially in the early SQE2 cohorts). A similar trend to that observed in SQE1 

appears to be emerging in SQE2 cohorts, with higher proportions of non-graduate apprentices sitting 

the April SQE2 assessments. It is expected that these proportions will continue to change as more non-

graduate apprentices come through the system. 

 

 
 
 

Ethnicity 

Non-graduate apprentice candidates are slightly more likely to be of white ethnicity compared to 

graduate apprentice candidates in SQE2 cohorts overall (85.0% vs 80.7%) - though this difference is not 

significant. 
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Sex 

Non-graduate apprentice candidates are more likely to be female compared to graduate apprentice 

candidates in SQE2 cohorts overall (78.1% vs 67.5%). 

 

Age 

The age profile of apprentice non-graduate apprentice candidates is slightly younger than that of 

graduate apprentice candidates in SQE2 cohorts overall, as would be expected. 
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Socio-economic rank 

Non-graduate apprentices are more likely to come from lower socio-economic rank groups compared 

to graduate apprentice candidates in SQE2 cohorts overall. 50.7% of graduate apprentice candidates 

are in the lowest three SE rank groups compared with 65.4% of non-graduate apprentice candidates. 
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SQE2 – Graduate Apprentices vs Non-Graduate Apprentices - Performance 
 

The boxplots below show the score distributions for apprentice candidates separated by recorded 

apprenticeship type (including where the apprenticeship type is unknown) and for all non-apprentice 

candidates taking SQE2 as a first attempt in the reporting period. 
 

 
 

Overall, there was no difference between graduate apprentices and non-graduate apprentices in terms 

of scores or pass rates achieved in SQE2 assessments. Non-graduate apprentices performed better 

than graduate apprentices in the April 2024 and April 2025 cohorts, but the opposite effect was 

observed in the January 2025 cohort. 
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Appendix - Method for calculating the socio-economic rank 

 

1. Data using the responses to the following three questions in the monitoring and maximising 
diversity survey was used: 

i) What type of school did you attend for the most time between the ages of 11 and 16? 

ii) What was the occupation of your main household earner when you were aged about 14? 

iii) Did either of your parents attend university by the time you were 18? 

2.  The responses were re-coded to reduce the number of unique responses and simplify the 
analyses. These were coded as follows: 

Characteristic 1 2 3 

School type Non-selective state 
school 

Independent or fee-
paying (bursary) / 

Selective state 
school 

Independent or fee-
paying (no bursary) 

Occupation of 
household earner 

Working class Intermediate Professional 

Parent/s attended 
university 

No, neither 
attended university 

- Yes, one or both 
attended university 

  

3.   To ensure robustness of the analyses, candidates who responded ‘Prefer not to say’ or where 
the response did not provide meaningful data relating specifically to socio-economic status (e.g. 
‘Other’ or ‘I don’t know’) were excluded from the analyses. Candidates who attended school 
outside of the UK were also excluded as this response cannot be ranked when considering school 
type in the context of a socio-economic scale. 

4.  To provide a more holistic analysis of the candidate socio-economic characteristics the coded 
values of the three characteristics were added together for each candidate (values of between 3 
and 9), with this total sum then ranked from 1 to 7, with 1 being the lowest socio-economic rank 
value (equating to total sum=3; potentially the least advantaged candidates) and 7 being the 
highest socio-economic rank value (equating to total sum=9; potentially the most advantaged 
candidates). 

 


